
Director of Public Health
Directorate: People Services Grade: Local Scale Band C Salary: £90,000 - £105,000

Reporting to: Strategic Director for People Location: Civic Centre Hours: 36

About the role Our priorities 
 Provides whole system leadership working across the wider health and care system through Salford Together 

influencing across Salford and Greater Manchester.
 Provides leadership and direction for Public Health to improve and protect the health, reduce inequalities and 

transform the health and wellbeing of the population of Salford and also within the Greater Manchester City Region. 
 Acts as the statutory chief officer for Public Health and be the principal adviser on all health matters to elected 

members, Corporate Management Team, the Clinical Commissioning Group and the Health and Wellbeing Board, 
with a leadership role spanning all three domains of public health: health improvement, health protection and 
healthcare public health.

 Act as the lead advisor across Salford’s health system on all matters relating to public health and population health 
with direct accountability to the Chief Executive with reporting lines to the Strategic Director for People and the 
Chief Accountable Officer of NHS Salford CCG.

 Be a key member of Salford Clinical Commissioning Group’s governing body.  
 Play a key role in the emerging joint leadership for single commissioning arrangements in Salford.
 Is accountable for all statutory responsibilities delegated to the authority as outlined in the relevant sections of the 

NHS Act 2006 as inserted by the Health and Social Care Act 2012 as below:
 all of their local authorities’ duties to take steps to improve the health of people in its area;
 any of the Secretary of State’s public health protection or health improvement functions that s/he delegates 

to local authorities, either by arrangement or under regulations – these include services mandated by 
regulations made under section 6C of the 2006 Act, inserted by section 18 of the 2012 Act;

 exercising their local authorities’ functions in planning for, and responding to, emergencies that present a 
risk to public health;

 their local authorities’ role in co-operating with the police, the probation service and the prison service to 
assess the risks posed by violent or sexual offenders; and

 such other public health functions as the Secretary of State specifies in regulations;
 their local authority’s public health response as a responsible authority under the Licensing Act 2003, such 

as making representations about licensing applications;
 if the local authority provides or commissions a maternity or child health clinic, the DPH has responsibility 

for providing Healthy Start vitamins; and
 must have a place on their local health and wellbeing board.

 Be an active member of the health and wellbeing board, advising on and contributing to the development of the 
joint strategic needs assessment and joint health and wellbeing strategies, and commission appropriate services 
accordingly. 

 Develops and maintains effective working relationships with all relevant partners at City, sub-regional, regional and 
national level and play a pivotal role in influencing the Greater Manchester system on Public Health issues.

 Ensure the appropriate provision of data and intelligence required to inform all decision making relating to public 
health and to inform commissioning decisions across the whole system.

https://www.salford.gov.uk/priorities


Key outcomes
 You will provide specialist support, advice and influence across the health system 

to achieve our shared priorities and improve health and care outcomes, whilst also 
ensuring that public health is integrated across all council priorities and services in 
line with Salford’s Locality Plan.

 As a system leader you will lead on improving health and wellbeing and reducing 
health inequalities.

 Play a lead role in the leadership and development of the single commissioning 
arrangements with Salford City Council and NHS Salford CCG.

 On behalf of the authority take responsibility for ensuring delivery of the public 
health mandated services such that the full range of benefits are delivered to 
residents of the authority. These services include; sexual health services, NHS 
Health Check, specialist public health support to CCGs.  This will include taking 
responsibility for the relevant outcome indicators and working across 
organisational boundaries.

 Strategically lead on improving the health and wellbeing of our residents which is 
underpinned by statutory duties placed on local government to take such steps as 
our Council considers appropriate to improve health of its residents.

 Use effective strategic leadership, organisational and management skills, in a 
variety of complex situations and contexts, dealing effectively with uncertainty and 
the unexpected to achieve population health outcomes across Salford and the 
Greater Manchester system.

 Ensure development and maintenance of systems and processes to enable the 
authority to work with partners to respond to major incidents including health 
protection threats. As the statutory DPH, you will lead on those aspects that the 
Secretary of State delegates to the authority.

 To strategically influence and act on the broad determinants and behaviours 
influencing health at a system, community and individual level. This will include 
transforming and redesigning population health programmes to enhance health & 
wellbeing outcomes for the City’s residents.

 Provides visible, strategic leadership for Public Health, which embodies the City 
Council’s Leadership Framework, and develops a culture that promotes innovation 
and creativity in service transformation and delivery.

 Improve the efficiency, effectiveness, safety, reliability, responsiveness and equity 
of Council and NHS health and care services through applying insights from 
multiple sources including formal research, health surveillance, needs analysis, 
service monitoring and evaluation.

What we need from you
 Professional credibility and capability through proven experience, expert and 

specialist knowledge across all domains of population health and wellbeing.

 Ability to shape, pursue actively and evaluate your own personal and 
professional development, to practise within the framework of the GMC's 
Good Medical Practice and the UKPHR’s Code of Conduct.

 Taking a ‘whole system’ approach, looking for every opportunity to solve 
problems, tackling complex issues and making recommendations regarding 
services, resident’s care and wider determinants of health.

  
 Skilled communicator who communicates with clarity, conviction and 

enthusiasm and is able to demonstrate integrity, create rapport and build trust 
and confidence.

 Understands the bigger picture and broader context and is able to translate to 
a local setting.

 Having a high level of intellectual rigour, political awareness, negotiation, 
motivation skills and flexibility. 

 Working to high standards setting challenging goals that are focused on outcomes, 
not activities; not accepting mediocrity.

 Being open to learning and sharing your knowledge and skills with others; providing 
coaching and support to others to help them achieve their objectives and potential.

 Ability to translate complex ideas and information into meaningful and ‘user-
friendly’ information; ‘tells the story’ to bring people along and ensure all audiences 
understand the key messages.

 Models and demonstrates the City Council’s values and leadership behaviours, 
creating a shared purpose and positive permission culture that enables people to 
thrive through development, involvement and well-being.



Our leadership behaviours  Our values 

As a values-based leader you will:

 Model the values and embed them in the 
way your team delivers services

 Hold people accountable for delivering the 
values

 Respect and care for others, treating 
everyone fairly, recognising the importance 
of ensuring equality of opportunity for all, 
and listening and acting on the things 
people say

 Be honest, taking responsibility for your 
actions and decisions

 Use resources that you are trusted with 
wisely

To lead and develop people you will:

 Listen to understand, not to defend
 Give people the freedom to use their initiative
 Provide opportunities for people to discuss and 

solve problems and issues
 Regularly provide coaching and support to 

others to help them achieve their objectives and 
potential

 Appreciate and build on people’s strengths
 Motivate, engage, encourage and inspire others 

in order to be the best they can be

To create a performance and development 
culture you will:

 Be visible, inject pace, vigour and purpose
 Expect high standards; mediocrity is not 

acceptable
 Take an evidence and whole system 

approach in making decisions
 Maximise technology and models to deliver 

quicker, easier, better services
 Have a digital mindset, fully utilising digital 

systems and solutions to deliver services 
differently

 Set context and challenging goals that will 
motivate people to take ownership, 
maximise performance, and develop

To build and communicate a vision for the future 
you will:

 Be optimistic and ambitious for the city and its 
people, helping others to understand the need 
to transform public services

 Build strong collaborative relationships to find 
creative ways to make services more 
sustainable and flexible

 Recognise and values the strengths of people 
and places, taking a strengths-based approach 
to make the most of opportunities

 Support people through change, in undertaking 
new things, and taking risks

 Take a place and whole system approach in 
designing, delivering and leading services

 Ensure an inclusive approach with the aim of 
reflecting the increasing diversity of Salford

https://www.salford.gov.uk/ourvalues


Application guidance

We are a values based organisation so reflecting our values or a values based approach in your evidence will support your application.

The ‘Key outcomes’, ‘What we need from you’ and ‘our leadership behaviours’ sections of the Role Profile are there to give you an understanding of what we would 
like to see reflected in your application. Don’t give up if you are not able to reflect all of these in your application. 

This role description is supplemented by the full description of responsibilities as outlined in the Faculty of Public Health standard 
documentation appended.

                         


